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ABSTRACT

Primary education is the foundation of learning and discovery, igniting curiosity and
equipping children with the essential skills to navigate the world. In this stage, teachers
unlock children's potential and transform them into effective individuals in the future. The
objective of this study was to compare the effectiveness of female instructors in schools for
girls with schools for boys. The study utilized a quantitative research approach and
employed a closed-ended questionnaire with a five-point Likert scale to deliver the survey.
The research design followed in this paper was casual comparative. A sample of 327 female
elementary teachers (174 from schools for girls and 153 from schools for boys) and 400
primary/elementary grade children (200 from each group) were chosen using the stratified
proportional sampling approach. The results showed a significant difference in female
teachers' performance between elementary schools for boys and girls, with female
instructors performing better in the latter. Based on the results, the authors suggest that
only female teachers should be hired for schools catering to females.

KEYWORDS Elementary School, Female Teachers, Primary School, Teachers” Performance

Introduction

When comparing the effectiveness of female instructors in government primary
and elementary schools for girls and boys, it is crucial to explore the nuances of gender-
shaped educational dynamics in these two different contexts (Qureshi et al.,, 2023;
Tabbasam et al., 2023; Tabassum et al., 2024). This research attempts to disentangle the
complex factors affecting the effectiveness of teaching for female teachers by examining
differences in performance measures, difficulties encountered, and possible areas of
development (Amjad et al., 2024). The study intends to shed light on public education's
role in promoting gender-inclusive teaching environments by concentrating on
government-run institutions (Farooq, 2011; Li & Kirkup, 2007).

Social norms and expectations are frequently reflected in educational
environments; this is especially true when it comes to gender roles in schools. A thorough
examination of the differences in performance between female instructors in government
schools for girls and boys offers a sophisticated knowledge of how these environments
affect teaching methods (Amjad et al., 2020, 2021, 2022, 2022a, 2022b). The goal of the study
is to pinpoint the variables that lead to performance gaps, focusing on classroom dynamics,
student involvement, and general teaching efficacy (Awan & Riasat, 2015; Crenshaw, 1991).
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It has been noted that there are differences between the learning environments in
primary and elementary schools for boys and girls (Akram et al., 2020, 2023; Saleem et al.,
2020). These differences have an impact on teachers' performance in important areas such
as lesson preparation, classroom management, and teaching approaches. The objective of
this research is to examine and analyze the differences in the effectiveness of female
primary and elementary school teachers in both boys' and girls' schools. By identifying
these differences, the study clarifies variables that may increase female instructors'
effectiveness, which would eventually benefit students' educational success. Both
instructors and students gain from investigating the variables affecting teachers'
performance and discovering possible areas for development, which adds to the general
improvement of educational practices (Crabtree et al., 2009; Kingdon, 2006).

Literature Review

Investigations focus on issues that female instructors at boys' schools must deal
with, including clothing codes, relationships with male coworkers, and disciplining
students (Aslam et al., 2021, 2021a). These difficulties might provide light on the larger
cultural and socioeconomic factors that mold female teachers' professional experiences and
affect their capacity to deliver high-quality instruction. Because of the study's comparative
design, each setting's particular challenges may be thoroughly examined (Beaman et al.,
2006; Friedrichsen et al., 2009;).

Against the backdrop of strong patriarchal norms in Pakistani society, including
District Mandi Bahauddin, this study recognizes the historical challenges faced by female
teachers in navigating gender norms within their profession (Amjad et al., 2023, 2023a,
2023b, 2023c, 2024a). The advancement of female teachers' careers and their effectiveness
have frequently been hampered by cultural expectations around women's primary duties
as homemakers. But recent changes in public perceptions of women's employment and
education, spurred by global development discourse advocating for gender parity in
education, have started to question these long-standing beliefs. In order to provide female
instructors' perspectives a voice, the research also looks at their own thoughts and
impressions. The study intends to capture the subjective elements of teaching in various
locations and how these experiences translate into performance outcomes by looking at
their experiences. The understandings gained from these viewpoints can help create more
encouraging and accommodating work conditions for female educators, resolving their
issues and maximizing their value to the educational system (Sathar & Kazi, 2000;
Unterhalter, 2017).

Even with these advancements, social and cultural standards continue to provide
difficulties for female teachers. For example, at schools for boys, there may be opposition
from community members who prefer male instructors. This emphasizes the necessity of
comparing the effectiveness of female instructors in schools for girls and boys. The Gender
Reform Action Plan (2005) and the National Education Policy (2009) are two examples of
policy reforms that have attempted to address gender-related issues in education and
improve teacher quality. Nonetheless, a more nuanced comprehension of the experiences
and effectiveness of female educators in various educational environments is still required
(Bartlett & Vavrus, 2017; Moran et al., 2001).

A variety of research evaluating the effectiveness of female instructors in various
educational environments are available in the literature. However, there is a paucity of data
that particularly compares the academic achievement of girls in Pakistani primary and
elementary schools with that of males. Although the theoretical frameworks used —such as
feminist education and gender role theory —offer important insights, their application
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varies throughout research. Furthermore, there is a lack of coherence among these
theoretical viewpoints, and a considerable number of them have their roots in Western
settings, which may mean that they ignore certain socio-cultural elements in District Mandi
Bahauddin (Bano, 2012; Shaukat & Igbal, 2012).

Understanding the intersections between gender and other variables, including
socioeconomic position, ethnicity, and religion, is crucial to comprehending the
experiences of female teachers. The current research, conducted throughout Pakistan,
frequently falls short in this aspect. With its distinct socio-cultural dynamics,
administrative setup, and educational policies, District Mandi Bahauddin deserves special
attention. One significant research gap that requires immediate attention is the lack of
localized comparison studies on the effectiveness of female instructors in this district's
boys' and girls' schools (Noureen & Awan, 2011; Skelton, 2012).

To fully comprehend the subtleties of female teachers' performance in this unique
setting, comparative studies relevant to District Mandi Bahauddin should be the focus of
future research. This customized approach guarantees that policies are adapted to the
particular dynamics of the district, which is crucial for evidence-based policymaking and
implementation. It is imperative to fill this research void in order to guide regional efforts
and add to the larger conversation on enhancing the performance of female educators in
Pakistan. These comparative studies can provide insightful information and lessons that
apply to other comparable situations across the nation. The government primary and
elementary schools in District Mandi Bahauddin are the only subject of the research
(Government of Pakistan, 2009; Sathar & Kazi, 2000).

In addition, the comparative analysis explores the larger educational framework of
government-run basic and primary schools, recognizing the importance of these
establishments in laying the groundwork for students' academic careers. The research
acknowledges the critical role that female teachers play in creating a productive and happy
learning environment by concentrating on them. Gaining insight into the subtle differences
in their experiences in boys' and girls' schools enables focused interventions that can
promote their professional growth and, in turn, lead to better student results (Shaukat &
Igbal, 2012; Unterhalter, 2017).

The influence of outside variables, such as cultural norms, social expectations, and
the changing terrain of educational policy, on the performance of female instructors is also
taken into account in this study. The efficacy of government programs aiming at improving
gender equality and teacher quality within the educational environment is assessed.
Policymakers may find the findings insightful, helping them to refine current approaches
and put new ones into place that better meet the changing requirements of educators and
students (Aslam, 2009; Stake, 2005).

Furthermore, the study explores how gender intersects with other socioeconomic
characteristics, recognizing that factors like socioeconomic class, ethnicity, and religious
background can have a varied impact on the experiences of female instructors. The study's
conclusions gain depth from this nuanced approach, which acknowledges the variety of
the cohort of female instructors and the necessity for specialized support systems
(Unterhalter, 2017; Warwick & Reimers, 1995).

To sum up, the objective of this comparative study on the performance of female
instructors in government primary and elementary schools for girls and boys is to decipher
the intricate interactions among variables that impact the effectiveness of instruction in
various learning environments. The research aims to improve the general quality of
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education in government schools by providing insights into policies and practices that
encourage gender-inclusive and supportive settings via a thorough investigation (Darling-
Hammond & Youngs, 2002; Jabeen et al., 2022).

Hypotheses

Hol: There is no significant difference between female teachers’ performance
working in girls” and boys” primary schools in district Mandi Bahauddin.

Ho2: There is no significant difference between female teachers’ performance
working in girls” and boys’ elementary schools in district Mandi Bahauddin.

Material and Methods
Research Design

This study used a quantitative survey research design as its research methodology.
This technique makes it possible to gather numerical data that can be statistically examined
to find trends or patterns and make conclusions. The three tehsils of the district Mandi
Bahauddin—Tehsil Phalia, Tehsil Malikwal, and Tehsil Mandi Bahauddin —were the
subjects of the research. Before starting the real research in the other two tehsils, a pilot
study was first carried out in Malikwal, one of the tehsils, to confirm the validity and
viability of the research concept.

Participants

The research's target demographic included all of the female head teachers, grade
V and VIII pupils, and teachers at public primary and elementary schools for boys and girls
in the Mandi Bahauddin area. The research population also included the district's
management officers, such as Assistant Education Officers (AEOs), Deputy DEOs, and
District Education Officers (DEOs). This complete and representative examination of the
district's educational environment is made possible by the engagement of all relevant
stakeholders in the education system, which offers a holistic perspective of the topics being
looked into.

Measure

The research chooses a Quantitative Survey Research design and includes a wide
variety of participants in order to produce numerical data that can be thoroughly
examined. This method contributes to a thorough understanding of the educational
dynamics in district Mandi Bahauddin by enabling researchers to gain insightful
knowledge about the experiences and viewpoints of educators, head teachers, and
students, as well as the viewpoints of educational management officers.

Table 1
Participants of the Study

Sr Number of female teachers and M.B.Din Phalia Malikwal Total
N students

1 Teachers in girls” primary schools 337 416 338 1509
2 Teachers in girls’ elementary schools 155 244 68 816
3 Teachers in boys’ primary schools 94 132 43 269
4 Teachers in boys’ elementary schools 39 40 25 104
5 Students in girls” primary schools 3233 15471 15290 36525
6 Students in girls” elementary schools 3364 8120 6810 18917
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7 Students in boys’ primary schools 6939 11478 3081 21498
8 Students in boys’ elementary schools 3331 4961 2441 10733
Table 1 provides a detailed breakdown of the study population, presenting the
number of female teachers and students across various categories in District Mandi
Bahauddin, with a further breakdown for each tehsil (Phalia, Malikwal). The data is
segmented based on the type of school (girls' primary, girls' elementary, boys' primary,
boys' elementary), offering a comprehensive overview of the educational landscape in the
district. The statistics reveal the distribution of female teachers and students in both
primary and elementary schools, highlighting the significant numbers in each tehsil. For
instance, in girls' primary schools, there are 337 teachers in Mandi Bahauddin, 416 in Phalia,
and 338 in Malikwal, totaling 1509. Similarly, the student population is delineated,
providing insights into the enrollment figures across different school categories. This
comprehensive tabulation serves as a foundational reference for understanding the scale
and distribution of teachers and students in girls' and boys' primary and elementary
schools within District Mandi Bahauddin.

Table 2
Sample of the Study
Sr N Number of female teachers and students M.B.Din Phalia
1 Teachers in girls” primary schools 51 63
2 Teachers in girls’ elementary school 23 37
3 Teachers in boys” primary schools 47 66
4 Teachers in boys’ elementary schools 20 20
5 Students in girls” primary schools 50 50
6 Students in girls” elementary schools 50 50
7 Students in boys’ primary schools 50 50
8 Students in boys’ elementary schools 50 50

Table 2 outlines the sample distribution for the study, offering a detailed
representation of the number of female teachers and students in each tehsil (Mandi
Bahauddin and Phalia) within District Mandi Bahauddin. The data is categorized based on
the type of school (girls' primary, girls' elementary, boys' primary, boys' elementary) and
includes the total number for each tehsil. For instance, in Tehsil Mandi Bahauddin, there
are 51 female teachers in girls' primary schools, 23 in girls' elementary schools, 47 in boys'
primary schools, and 20 in boys' elementary schools, summing up to 114, 60, and 113, and
40, respectively. The student sample size is consistently set at 50 for each category and
tehsil, ensuring a balanced representation across different school types. This strategic
sampling approach allows for a focused and comparative analysis of female teachers' and
students' experiences and performance in both primary and elementary schools in the
specified tehsils of District Mandi Bahauddin.

Results and Discussion

The Statistical Package for the Social Sciences (SPSS), a popular statistical analysis
software program, was used by the researchers throughout the data analysis stage of the
study. The methodical analysis of the quantitative data collected for the study was made
easier by this program. Survey respondents' average replies were evaluated using
descriptive statistics, namely the Mean. The Mean functions as a focal point that offers a
general grasp of the experiences or perspectives of the participants. The standard deviation
was also computed to assess the response dispersion from the Mean. This metric offers
insights into the variability within the dataset by illustrating how much individual answers
vary from the average.
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The researchers used an independent sample ¢-test to improve the analysis's depth
further. This statistical test was used to compare the means of performance of two different
groups of teachers: female teachers in schools for girls made up the first group, while
female teachers in schools for boys made up the second. The researchers used the
independent sample f-test to see if there were any notable variations in these two groups'
performance levels. A more detailed understanding of any differences in the experiences
or viewpoints of female teachers depending on the gender of the schools where they work
is made possible by this comparative investigation.

The data analysis method is rigorous and precise, as seen by the use of SPSS,
descriptive statistics, and the independent sample t-test. These statistical techniques
support the validity and reliability of the study by giving a methodical and impartial way
to assess the data that was gathered, in addition to providing a mathematical foundation
for interpreting the results. The performance differences between female instructors in
boys' and girls' schools may be better understood by the researchers using this analytical
technique, which also adds to our comprehension of the district of Mandi Bahauddin's
educational environment.

Table 3
Comparison of Opinions of Female Teachers Teaching in Boys and Girls Schools
School type N M SD t df Sig (2-tailed)
Boys 153 88.32 9.28 -2.751 325 .006
Girls 174 91.39 10.74

Table 3 presents a comparison of opinions among female teachers teaching in boys'
and girls' schools, evaluating the mean scores, standard deviations, t-value, degrees of
freedom (df), and significance levels (Sig. 2-tailed). The data, derived from a sample of 153
female teachers in boys' schools and 174 in girls' schools, indicates that the mean opinion
score for female teachers in girls' schools is 91.39, with a standard deviation of 10.74. In
contrast, female teachers in boys' schools have a mean opinion score of 88.32, accompanied
by a standard deviation of 9.28. The t-value is calculated at -2.751, and with 325 degrees of
freedom, the two-tailed significance level is determined to be .006. This statistical analysis
suggests a significant difference in opinions between female teachers in boys' and girls'
schools, with female teachers in girls' schools expressing higher mean scores in comparison
to their counterparts in boys' schools.

Table 4
Gender-Wise Comparisons Based on Independent Sample t-Test of Grade V
Results Gender N M SD t df Sig.
Mandi Teachers” performance working in
2022 BPS 25 28348 5754 555 198 .000
Teachers” performance working in 25 33898 8175
GPS
Mandi Teachers” performance working in
2023 BPS 25 27910 6299 10.75 198 .000
Teachers” performance working in 25 37938 68.70
GPS
Phalia Teachers” performance working in
2022 CPS 25 29752 8690 443 198 .658
Teachers” performance working in 25 29314 4691
GPS
Phalia Teachers” performance working in
2023 BPS 25 30594 47.08 2.06 198 .040
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Teachers perfo(r;rlr;;nce working in 25 284.04 94.99

Note: GPS: Girls’ Primary Schools, BPS: Boys” Primary Schools

Table 4 provides gender-wise comparisons based on independent sample t-test
results for Grade V teachers' performance in the years 2022 and 2023 across different
locations. The data includes the number of participants (N), mean scores, standard
deviations, t-value, degrees of freedom (df), and significance levels (Sig.). In Mandi 2022,
the performance of teachers working in Boys' Primary Schools (BPS) is reflected with a
mean of 283.48, while those in Girls' Primary Schools (GPS) have a higher mean of 338.98,
resulting in a significant t-value of 5.55 (p = .000). A similar pattern is observed in Mandi
2023, with teachers in GPS outperforming those in BPS (¢t = 10.75, p = .000). However, in
Phalia 2022, no significant difference is found between teachers' performance in BPS and
GPS (t = 0.443, p = .658). In Phalia 2023, there is a significant difference (t = 2.06, p = .040),
with BPS teachers having a higher mean (305.94) compared to GPS teachers (284.04). The
note clarifies that GPS stands for Girls' Primary Schools, and BPS stands for Boys' Primary
Schools.

Gender-Wise Comparisons Based orFf aIlzcli‘zzls)endent Sample t-Test of Grade VIII
Results Gender N M SD t df ts;ﬁég;
“ﬁg;‘;i i Teai‘gﬁ;ﬁ;ﬁgﬁgme 25 37320 7342 191 198 057
Tea;ffrr;f ge irflogggnce 25 34932 101.01

“ﬁ’g}? i Tea?gf;f;ioggme 25 40344 7036 4337 198  .000
Tea;ffrrﬁif ge irflogggnce 25 35484 87.21

e Teaiig;f;g%‘gme 25 40152 8586 437 198 662
Tea;ff;ﬁ;fgeioggnce 25 40732 101.01

szz)zl;a Tea?gf;f;g%‘gme 25 37168 8791 3739 198 .00
Teas\ffrr;f ; irflogggnce 25 41926 9201

GES: Girls’ Elementary Schools. BES: Boys” Elementary Schools

Table 5 presents gender-wise comparisons based on independent sample t-test
results for Grade VIII teachers' performance in the years 2022 and 2023 across different
locations. The table includes key metrics such as the number of participants (IN), mean
scores, standard deviations, f-value, degrees of freedom (df), and significance levels (Sig.).
In Mandi 2022, the performance of teachers working in Boys' Elementary Schools (BES) is
reflected with a mean of 373.20, while those in Girls' Elementary Schools (GES) have a
slightly lower mean of 349.32, resulting in a non-significant t-value of 1.91 (p = .057).
However, in Mandi 2023, a significant difference is observed, with BES teachers
outperforming GES teachers (t = 4.337, p = .000). In Phalia 2022, no significant difference is
found between teachers' performance in BES and GES (¢ = 0.437, p = .662). In Phalia 2023, a
significant difference is observed, with BES teachers having a lower mean (371.68)
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compared to GES teachers (419.26) (¢t = 3.739, p = .000). The note clarifies that GES stands
for Girls' Elementary Schools, and BES stands for Boys' Elementary Schools.

Discussion

The range of viewpoints prompts a contemplation of whether these convictions are
consistent with the values of inclusion and equality in education, which highlights
significant implications for recruiting policies and procedures. This observation starts a
conversation on how gender composition affects classroom dynamics, teacher morale, and
teacher-student interactions. Beaman et al. (2006) assert that feminism has a noticeable
effect on classroom dynamics, particularly when it comes to how male students interact
with female professors. Examining the fundamental causes of these differences may point
to possible directions for focused professional growth. According to Friedrichsen et al.
(2009), there is not much of a difference between teachers' lesson plans and group and
individual teaching experiences. Instructors' performance is greatly influenced by the
school environment, with female instructors performing better at schools for females.

According to Jabeen et al. (2020), female instructors perform better than male
teachers in secondary schools in District Lahore because of the more comfortable
surroundings. Given that moms are more at ease speaking with female instructors, this
study lends credence to the notion of hiring more female teachers for female-only schools.
Furthermore, Awan and Riasat (2015) found that female instructors in the Dera Ghazi Khan
District demonstrate increased concentration and commitment to their work. To obtain a
full grasp of the complex interactions between gender and teaching in a variety of school
situations, future study can further explore these findings. Furthermore, studies show that
female instructors are more effective in managing the classroom, using instructional tactics,
and fostering student involvement than their male counterparts (Ahmad et al., 2015).
Female teachers' work happiness stands out as a crucial factor that influences positive
behavior and adds to the complex interaction between personal job satisfaction and
contentment in other spheres of life (Akhtar et al., 2010).

Conclusion

In order to evaluate the effectiveness of female instructors in the primary and
elementary schools for both boys and girls in District Mandi Bahauddin, the researcher
finished this study by doing a thorough and in-depth analysis of teachers and
administrators. The study's conclusions show that instructors' perspectives on material
understanding, lesson design, classroom management, assessment, and collaboration with
peers differ significantly. These discrepancies raise important concerns regarding the
variables behind these disparities and their possible effects on student outcomes and the
caliber of instruction. Examining the causes of these differences may yield insightful
information for focused professional development, improving the effectiveness of
instructors.

Recommendations

Given that female instructors perform worse in uncomfortable environments, it is
advised that the hiring of female teachers in primary schools for boys be reevaluated in
light of the study's findings. Nonetheless, both boys' and girls' schools are encouraged to
recruit them at the basic level. Furthermore, increasing funding for primary and
elementary schools is essential to meeting their diverse requirements and raising the
standard of instruction as a whole. For female educators to perform better and make a good
impact on the classroom, they must be empowered and supported.

179



Pakistan Languages and Humanities Review (PLHR) April-June, 2024, Vol. 8, No. 2

References

Akram, H., Al-Adwan, A. S, Aslam, S., & Khan, M. 1. (2023). Pedagogical practices and
challenges in cultivating moral values: A qualitative study of primary school teachers
in Pakistan. Education 3-13, 51(4), 607-619.
https://doi.org/10.1080/03004279.2021.1992471

Akram, H., Yang, Y., Ahmad, N., & Aslam, S. (2020). Factors contributing low English
language literacy in rural primary schools of Karachi, Pakistan. International Journal of
English Linguistics, 10(6), 335-346. https:/ /doi.org/10.5539/ijel.v10n6p335

Amjad, A. I, Arshad, L., & Saleem, Z. (2024a). Mediational Effect of Students” Creativity
on the Relationship between Leadership on Academic Success: Well-Being as
Moderator. Educational Research and Innovation, 4(1), 1-23.
https://doi.org/10.61866/ eri.v4il.60

Amjad, A. L, Aslam, S., & Tabassum, U. (2024). Tech-infused classrooms: A comprehensive
study on the interplay of mobile learning, ChatGPT and social media in academic

attainment. European Journal of Education, €12625.
https://doi.org/10.1111/EJED.12625

Amjad, A. I, Batool, N., & Tabassum, U. (2023c). Modulating inclusive education in early
childhood: The role of teachers’ attitude and self-efficacy in shaping their awareness
and readiness. Journal of Early Childhood Care and Education, 7(2), 55-76.
https:/ /doi.org/10.30971/jecce.v7i1.886

Amjad, A. I, Habib, M., & Saeed, M. (2022). Effect of brain-based learning on students’
mathematics performance at the elementary level. Pakistan Journal of Social
Research, 4(03), 38-51. https:/ /doi.org/10.52567 / pjsr.v4i03.684

Amjad, A. I, Habib, M., Tabbasam, U., Alvi, G. F., Taseer, N. A., & Noreen, I. (2023b). The
impact of brain-based learning on students” intrinsic motivation to learn and perform
in mathematics: A neuroscientific study in school psychology. International Electronic
Journal of Elementary Education, 16(1), 111-122.
https://doi.org/10.26822/iejee.2023.318

Amjad, A. L, Igbal, H., & Manzar-Abbas, S. S. (2020). Teachers” awareness about inclusive
education in Punjab: A descriptive enquiry. Journal of Inclusive Education, 4(1), 161-178.
http:/ /journal.aiou.edu.pk/journall/index.php/JIE/article/ view /419/106

Amjad, A. L, Ishaque, M. M., & Rafique, M. U. (2023a). Unravelling the psychological
underpinnings of classroom dynamics: A study on teacher-student interaction. Journal
of Development and Social Sciences, 4(3), 239-250. https:/ /doi.org/10.47205/jdss.2023(4-
111)24

Amjad, A. I, Malik, M. A., & Tabassum, U. (2021). Ready to accept? Investigating Pakistani
school teachers' readiness for inclusive education. Turkish Online Journal of Qualitative
Inquiry, 12(9). 7442-7456.

Amjad, A. I, Tabassum, U., & Habib, M. (2023). Uncovering teachers’ concerns and multi-
dimensional attitude towards inclusive education: Who's included and who's
excluded. Journal of Contemporary Trends and Issues in Education, 3(1), 1-22.
https://doi.org/10.55628 /jctie.v3il.71

180


https://doi.org/10.1080/03004279.2021.1992471
https://doi.org/10.5539/ijel.v10n6p335
https://doi.org/10.61866/eri.v4i1.60
https://doi.org/10.1111/EJED.12625
https://doi.org/10.30971/jecce.v7i1.886
https://doi.org/10.52567/pjsr.v4i03.684
https://doi.org/10.26822/iejee.2023.318
http://journal.aiou.edu.pk/journal1/index.php/JIE/article/view/419/106
https://doi.org/10.47205/jdss.2023(4-III)24
https://doi.org/10.47205/jdss.2023(4-III)24
https://doi.org/10.55628/jctie.v3i1.71

Pakistan Languages and Humanities Review (PLHR) April-June, 2024, Vol. 8, No. 2

Amjad, A. 1., Tabbasam, U., & Abbas, N. (2022a). The effect of brain-based learning on
students' self-efficacy to learn and perform mathematics: Implication of Neuroscience
into school psychology. Pakistan Languages and Humanities Review, 6(3), 683-695.
http://doi.org/10.47205/ plhr.2022(6-111)60

Amjad, A. 1, Tabbasam, U., & Ara, N. (2022b). Neuroscientific study on the effect of brain-
based learning on students' intrinsic motivation to learn mathematics. Annals of Human
and Social Sciences, 3(2), 728-742. https:/ /doi.org/10.35484 / ahss.2022(3-11)69

Aslam, M. (2009). Education gender gaps in Pakistan: Is the labour market to blame?
Economic Development and Cultural Change, 57(4), 747-784.
https:/ /doi.org/10.1086/598767

Aslam, S., Hali, A. U., Zhang, B., & Saleem, A. (2021a). The teacher education program’s
impact on preservice teachers’ reflective thinking in Pakistan. SAGE open, 11(4),
21582440211055724. https:/ /doi.org/10.1177/21582440211055724

Aslam, S., Saleem, A., Akram, H., Parveen, K., & Hali, A. U. (2021). The challenges of
teaching and learning in the COVID-19 pandemic: The readiness of Pakistan. Academia
Letters, 2, 1-6. https:/ /doi.org/10.20935/ AL2678

Awan, A. G, & Riasat, A. (2015). Role of female teachers in increasing literacy rate: A case
study of District D.G Khan, Pakistan. Journal of Literature, Languages and Linguistics,
2(13), 100-108.

Bano, M. (2012). Breakdown in Pakistan: How aid is eroding institutions for collective action.
Stanford University Press, Stanford.
https://doi.org/10.11126 /stanford / 9780804781329.001.0001

Bartlett, L., & Vavrus, F. (2017). Comparative case studies: An innovative approach. Nordic
Journal —of Comparative and International Education (NJCIE), 1(1), 5-17.
https:/ /doi.org/10.7577 /njcie. 1929

Beaman, R., Wheldall, K., & Kemp, C. (2006). Differential teacher attention to boys and girls
in the classroom. Educational Review, 58(3), 339-366.
https:/ /doi.org/10.1080/00131910600748406

Crabtree, R. D., Sapp, D. A., & Licona, A. C. (2009). Feminist Pedagogy: Looking Back to Move
Forward. Johns Hopkins University Press.

Crenshaw, K. (1991). Mapping the margins: Intersectionality, identity politics, and violence
against women of «color. Stanford Law  Review, 43(6), 1241-1299.
https://doi.org/10.2307/1229039

Darling-Hammond, L., & Youngs, P. (2002). Defining “highly qualified teachers”: What
does “scientifically-based research” actually tell us? Educational Researcher, 31(9), 13-
25. https:/ /doi.org/10.3102/0013189X031009013

Farooq, M. S. (2011). Effect of emotional intelligence on academic performance in the first
accounting course: A comparative study between public and private universities in
Puerto Rico. Global Journal of Business Research, 5(1), 77-94.

Friedrichsen, P. J., Abell, S. K., Pareja, E. M., Brown, P. L., Lankford, D. M., & Volkmann,
M. J. (2009). Does teaching experience matter? Examining biology teachers’ prior

181


http://doi.org/10.47205/plhr.2022(6-III)60
https://doi.org/10.35484/ahss.2022(3-II)69
https://doi.org/10.1086/598767
https://doi.org/10.1177/21582440211055724
https://doi.org/10.20935/AL2678
https://doi.org/10.11126/stanford/9780804781329.001.0001
https://doi.org/10.7577/njcie.1929
https://doi.org/10.1080/00131910600748406
https://doi.org/10.2307/1229039
https://doi.org/10.3102/0013189X031009013

Pakistan Languages and Humanities Review (PLHR) April-June, 2024, Vol. 8, No. 2

knowledge for teaching in an alternative certification program. Journal of Research in
Science Teaching: The Official Journal of the National Association for Research in Science
Teaching, 46(4), 357-383. https:/ /doi.org/10.1002/ tea.20283

Government of Pakistan (2009). National Education Policy. Ministry of Education,
Government of Pakistan.

Jabeen, S., Siddique, M., Mughal, K. A., Khalid, H., & Shoukat, W. (2022). School
Environment: A Predictor of Students” Performance at Secondary Level in Pakistan.
Journal of Positive School Psychology, 6(10), 2528-2552.

Kingdon, G. G. (2006). Teacher characteristics and student performance in India: A pupil
fixed effects approach. Global Poverty Research Group, 59 (1), 1-34.

Li, N., & Kirkup, G. (2007). Gender and cultural differences in Internet use: A study of
China and the UK. Computers &  Education,  48(2),  301-317.
https:/ /doi.org/10.1016/j.compedu.2005.01.007

Moran, A., Kilpatrick, R., Abbott, L., Dallat, J., & McClune, B. (2001). Training to teach:
Motivating factors and implications for recruitment. Evaluation & Research in Education,
15(1), 17-32. https:/ / doi.org/10.1080/09500790108666980

Noureen, G., & Awan, R. U. (2011). Women's education in Pakistan: Hidden constraints
and possible solutions. Mediterranean Journal of Social Sciences, 2(2), 341-362.
https:/ /doi.org/10.5539/ass.v7n2p79

Qureshi, N. S., Igbal, M. Z., & Amjad, A. L. (2023). Revitalizing Ancient Tales: Unleashing
the Impact of Digital Storytelling on Self-Awareness and Transformation of Aspiring
Teachers. Pakistan Social Sciences Review, 7(4), 458-471.
https://doi.org/10.35484 / pssr.2023(7-1V)42

Saleem, A., Aslam, S., Yin, H. B,, & Rao, C. (2020). Principal leadership styles and teacher job
performance: Viewpoint of middle management. Sustainability, 12(8), 3390.

https:/ /doi.org/10.3390/su12083390

Sathar, Z. A., & Kazi, S. (2000). Women’s autonomy in the context of rural Pakistan. The
Pakistan Development Review, 39(2) 89-110. https:/ /doi.org/10.30541/v39i2pp.89-110

Shaukat, S., & Igbal, H. M. (2012). Job stress and coping strategies in teachers: A case of
private schools in Pakistan. International Journal of Humanities and Social Science, 2(19),
26-34.

Skelton, C. (2012). Men teachers and the feminized primary schools: A review of the
literature. Educational Review, 64(1), 1-19.
https://doi.org/10.1080/00131911.2011.616634

Stake, R. E. (2005). Qualitative Case Studies. In N. K. Denzin & Y. S. Lincoln (Eds.), The Sage
Handbook of qualitative research (pp. 443-466). Sage Publications Ltd.

Tabassum, U., Qiang, X., Abbas, J., Amjad, A.IL. and Al-Sulaiti, K.I. (2024). Students' help-
seeking mediates the relationship between happiness and self-strength: a comparative
study on Chinese and Pakistani adolescents, Kybernetes, Vol. ahead-of-print No.
ahead-of-print. https://doi.org/10.1108 /K-09-2023-1706

182


https://doi.org/10.1002/tea.20283
https://doi.org/10.1016/j.compedu.2005.01.007
https://doi.org/10.1080/09500790108666980
https://doi.org/10.5539/ass.v7n2p79
https://doi.org/10.35484/pssr.2023(7-IV)42
https://doi.org/10.3390/su12083390
https://doi.org/10.30541/v39i2pp.89-110
https://doi.org/10.1080/00131911.2011.616634
https://www.emerald.com/insight/search?q=Umaira%20Tabassum
https://www.emerald.com/insight/search?q=Xing%20Qiang
https://www.emerald.com/insight/search?q=Jaffar%20Abbas
https://www.emerald.com/insight/search?q=Amjad%20Islam%20Amjad
https://www.emerald.com/insight/search?q=Khalid%20Ibrahim%20Al-Sulaiti
https://www.emerald.com/insight/publication/issn/0368-492X
https://doi.org/10.1108/K-09-2023-1706

Pakistan Languages and Humanities Review (PLHR) April-June, 2024, Vol. 8, No. 2

Tabbasam, U., Amjad, A. I., Ahmed, T., & Qiang, X. (2023). Comparison of self-strength,
seeking help and happiness between Pakistani and Chinese adolescents: a positive
psychology inquiry. International Journal of Mental Health Promotion 25(3), 389-402.
https:/ /doi.org/10.32604 /ijmhp.2023.024130

Tabbasam, U., Amjad, A. 1., Ahmed, T., & Qiang, X. (2023). Comparison of self-strength,
seeking help and happiness between Pakistani and Chinese adolescents: a positive
psychology inquiry. International Journal of Mental Health Promotion 25(3), 389-402.
https:/ /doi.org/10.32604 /ijmhp.2023.024130

Unterhalter, E. (2017). Thinking about gender in comparative education. In Fifty Years of
Comparative Education (pp. 122-136). London: Routledge.

Warwick, D. P., & Reimers, F. (1995). Hope or despair? Learning in Pakistan’s primary schools.
The University of Chicago Press.

183


https://doi.org/10.32604/ijmhp.2023.024130
https://doi.org/10.32604/ijmhp.2023.024130

